Calculation method should be used for Average Annual Leave Payments, referring to: Holiday pay that Employees should receive for undertaking overtime. 

Compensation for this element of the SALA project was referred to as NOPAL (Non-payment of average annual leave payment) and covered the period between 1st April 2018 to 31st March 2022. As you know,  Waltham Forest provided 50% of the compensation amounts owed to staff for this element. HR&OD also previously supported schools with the calculations for 22/23 and 23/24, however we are aware that schools still need the methodology to process this for the years 24/25, 25/26 and years to come.

I'm happy to say that we have received confirmation of the calculation that should be used for 2024 onwards, and you can find this below:
1. Calculate total annual contracted hours
Weekly contracted hours × 52 = Total annual contracted hours
1. Calculate the total leave taken in hours
Days of leave taken × daily contracted hours = Total leave hours
1. Calculate overtime pay earned during the reference period
Overtime hours × overtime hourly rate = Total overtime pay
1. Calculate the overtime value per contracted hour
Total overtime pay ÷ total annual contracted hours = Overtime value per hour
1. Calculate the amount owed for leave taken
Overtime value per hour × leave hours taken = Payment owed
An example of how the amount due is calculated as follows:
1. An employee is on contract for 36 hours per week contract. Over a 52-week period this equates to 1,872 hours.
1. The employee has taken 187.5 hours of leave in the 52-week period (26 days leave).
1. The employee has worked 50 hours of overtime in the 52-week period.
1. The overtime rate for this employee is £10 an hour.
1. Hourly rate (£10) x by number of overtime hours (50 hours) = £500.
1. Overtime pay (£500) divided by total hours (1,872) = 27p per hour.
1. Extra hours amount owed (27p) x (number of hours leave taken: 187.5) = £50.63.
1. The payment to compensate this employee for the reference period will be £50.63.
This is a BAU process, so there is no requirement for ACAS or COT3 documentation.  

